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FOREWARD

Fostering a globally diverse and inclusive workforce is a strength of MUFG Investor
Services and is one of the drivers that helps us to succeed. We are an equal
opportunity employer, and we aim for excellence in our efforts to recruit and develop
our workforce.

In line with the requirements set out in Irelands ‘Gender Pay Gap Information Act
2027, this report will explain what the gender pay gap is for MUFG Investor Services
Ireland, why the gap within our organisation exists and the steps we have been taking
to close this gap.

At MUFG Investor Services, we believe gender pay gap reporting is an essential
measure to spotlight how organisations pay practices can impact gender inequality.
This legislation helps drive further progress and holds us accountable towards a better
balance.

In this report we share our ambition and strategy on how we will achieve a better
gender balance within our business. We believe reporting on the gender pay gap will
support us in meeting our targets.
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What is the Gender Pay Gap?

GENDER PAY GAP AND EQUAL PAY GENDER PAY GAP CALCULATIONS

The gender pay gap is the difference in the mean/median hourly
pay of all men and all women in an organisation. It is often
confused with equal pay - equal pay is about ensuring men and
women get the same salary for equivalent work (i.e. carrying out
the same jobs).

You can have a gender pay gap without having an equal pay

4
problem. This is because gender pay gaps are typically caused by .
having more men in more senior, and therefore more highly paid, l
positions. This will mean that men receive a higher average pay ~
Lowest Hourly Pay Median Hourly Pay Highest Hourly Pay

than women.

Difference between the median/mean hourly remuneration of

There are a number of legitimate reasons people can receive
employees of the male gender and that of employees of the

different pay for doing the same job. For example, skills, previous female gender expressed as a percentage of the
5 . ; i hourl i f | f th |
experience, how long they have been in a role and where in the geendézc/mean PUETIUTTEILON QR oPg T a S

country they work.
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What is the Gender Pay and Bonus Gap for Ireland and Why?

WHAT DO OUR GPG RESULTS SHOW?

MUFG Investor Services Ireland has a median pay gap of 0.6%
and mean pay gap of 2.8%. The median bonus gap stands at 2.0%
and the mean is 10.4% with 73% of women receiving a bonus in
2022 versus 71% of men.

The reason for the differences in both the pay and bonus data is
due to the proportion of men versus women in senior level roles.
This is demonstrated by the 40% to 60% female to male split in
the upper pay quartile data.

The pay and bonus gaps currently do present very favourably
from what we currently know from the available comparison
external data for the financial services industry in Ireland.

MUFG Investor Services Ireland employs part-time and temporary
contract employees but both in small numbers. The
median/mean for part-time employees is -2.1% and -4.9% and for
temporary staff is -166% and -6.1%. The temporary staff data
includes interns at junior levels versus experienced project staff
and this is driving this median pay difference.
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MUFG IRELAND EMPLOYEES' MEDIAN &
MEAN PAY GAP

Median

0.6%

Average

2.8%

MUFG IRELAND MEDIAN & MEAN BONUS GAP

Median

L2.0%

] Average J

" 10.4% |

BREAKDOWN OF QUARTILE PAY BANDS

Lower Quartile 38% 62%

Lower Middle 44% 56%

Upper Middle 42% 58%
Upper Quartile 40% 60%
n%F 2% M

MUFG IRELAND BENEFIT IN KIND GAP

% M 88%
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What are we doing to close the Gender Pay Gap.

TACKLING FOR GENDER DIVERSITY . . . .
Manager training to remove bias from interview process

. . . . . Balanced interview panels and the aim to achieve balance in
» Creating a globally diverse and inclusive culture is one of Talent —0 the final candidate pool for all roles

our main focus areas at MUFG Investor Services. Diversity, Focus on senior hiring internal and external pipelines
(Director level and above)

Equity and Inclusion is a key aspect of our culture program
which started in 2018 and gender diversity continues to be S 2y i Famel” [Manieniig Sreeiame i susEert of

one of the main pillars under this program. female leaders, with the aim of generating a strong internal
talent pipeline for promotion to senior level.

Our “return to work’ program which supports and engages
with employees who have been out of the business due to

o . o Mentoring —0
» This is evidenced by the many initiatives we undertake as

part of our culture program and specific focused activities maternity, parental or long leave.
in relation to tackling gender diversity are provided to the
right. e Our ‘All Of Us’ network provides employees across many
- _ Diversity diverse backgrounds the opportunity to build a network
»  Our policies and procedures are reviewed annually to Networks e across the organisation and engage, interact and discuss
ensure they do not unfairly impact any one specific group. their experiences and challenges.
Our remuneration policies ensure a consistent framework
is applied using role-based benchmarking to the external Our Inclusive You, program offers training on how
market. DEI unconscious bias mfluences decision-making and steps to
Programs take to be aware of it.
—_— . - - -
: . ’ ’ & Ongoing educational spotlights on a range of DEI subject,
While we continue to progress towards improving the Education for example - our “Audience with..” series on female
representation of women in the organisation, we are also internal/external leaders to specific focused discussions (i.e.

equally committed to a broader inclusion strategy. “The Menopause and Business - What's the Connection),
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www.mufg-investorservices.com
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Disclaimer

This document is not an offer or an inducement to enter into an arrangement or contract of any kind and is not to be used or considered as a proposal or the solicitation of an offer to sell or to buy or subscribe for securities or
other financial instruments.

This document is intended as an information note and is only intended for professional investors. Some of the services described herein may only be available in certain jurisdictions or for specific types of clients and some of the
services may only be offered by select firms. Any information provided herein is for informational purposes only and is subject to change without notice. While we believe that any factual statements herein and any assumptions on
which the statements are based are accurate, we make no representation or warranty regarding the accuracy of such statements and we are not responsible for, nor liable for, any inaccuracy or reliance upon these statements
whatsoever. Before entering into any engagement, you should obtain independent financial, legal, accounting, and other advice as may be appropriate under the circumstances. The information provided herein is not financial,
legal, accounting, tax, or any other form of advice.

The MUFG logo and name is a protected service mark of Mitsubishi UFJ Financial Group, Inc. and may be used by it or its subsidiaries for branding or marketing purposes. You are prohibited from using the MUFG logo and
name. Unless you are a government agency that is required by law to disclose bids and contracts for transparency purposes, you must keep this document confidential and shall not quote, copy, or transfer all or any part of this
document without our prior written consent. MUFG Investor Services is a global business with operations in Cayman Islands, Ireland, Luxembourg, Bermuda, England, Jersey, Singapore, Hong Kong, Canada, USA. For a list of
the potential contracting MUFG Investor Services firms that fall under this brand name please visit www.mufg-investorservices.com. The listed firms are directly or indirectly owned by Mitsubishi UFJ Financial Group, Inc. and
some of the firms may be regulated entities. This list is subject to change.

© 2022 MUFG Investors Services. All rights reserved
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